Abstract

My thesis is focused on the composition and countries’ representation in the professional staff
of the World Health Organization. The thesis will analyse the overrepresentation and
underrepresentation of the WHO’s member states and explain possible patterns in the staff.
The thesis will focus on the relationship between the number of Member State’s professional
staff in the WHO and the state’s GDP growth, expenditure on education and population size.
My thesis aims to research the characteristics of staff’s composition in the WHO. I will analyse
professional staff structure and apply the Principal-Agent theoretical framework. The research
will show how the state’s representation of member states changed over time and see also the
gender composition of the Secretariat. The timeline of this work is from 1999 till 2019. The
thesis works with official documents from human resources of the WHO and datasets of the
World Bank. Analysis of data is provided by the statistical programme SPSS and Microsoft

Excel.
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