Prilohy k diplomové praci

Ptiloha €. 1: Osloveni pracujicich v Mjamu formou dopisu
Dear friends,

My name is Jonas Kreisinger and I am currently writing my master thesis on the topic
of current development in employment. In my thesis I would like to include personal
interviews. The reason I consider you as an interesting group for my research is that the
working conditions in food delivery services are usually considered as highly precarious.
Besides your engagement in labour unions shows your attachment to the workplace and a will
to collectively influence it. I would like to ask you if you would be so kind to engage in
interviews with me. The interview could take around an hour. Before the actual meeting we
will discuss the safety measures to prevent spreading of COVID-19. The publication of the
interviews will be anonymous and in agreement with the current legislation. We will speak
about your experience in your workplace, what you like, what you dislike and what you may
consider meaningful in your work or on the other hand which parts of your work you would

consider as meaningless.

In return for your cooperation, I can offer you acquaintance with my analysis. I can
also offer you a group workshop of the topic of meaningful labour, where we would

collectively discuss the topic and focus to understand it in context of your workplace.

If you find this request interesting and would like to join, please let me know via Rasa,

whom I thank for reaching out to you, or via my e-mail ||| |GGG o my phone

number _ (Whatsapp, Signal, Telegram). I can lead the interviews either in

English, German or Czech.

Thank you for considering my request.


mailto:jonas.kreisinger@seznam.cz

Ptiloha €. 2: Souhlas se zpracovanim osobnich udaji

Dear participant,

Thank you for agreeing to participate in the research on your working experience in
Mjam. The purpose of collecting these data is to get a better understanding of precarious
conditions in delivery services for my master study of Historical Sociology at the Faculty of
Humanities of the Charles University in Prague. The collection and storage of these data is in
accordance with current European legislation known as GDPR. For usage of the data, I need
your informed consent.

Based on the form of the interview I will record either your voice or both audio and
video in case of recording made with some of the commonly used app (Zoom, Microsoft
Teams, Skype). I will also make side notes, which can be made accessible to you at any time.
These data will be later transcribed and anonymized. In the transcribed form I will refer to
you with made up name that will not in any sense refer to your actual name and identity. The
recordings, the transcripts, and the notes taken during the interview will be stored on external
flash disk and encrypted so that no one has access to it except for me. The anonymized data
could be provided to my supervisor Mgr. Cubica Kobova, Ma, Ph.D.

Primary use of the data is to write my Diploma thesis. Secondary they can be used to
further inform about the topic in conference papers, articles in expert journals or in articles
meant for the public.

The consent to use the data in my research can be declined any time. In this case all
the personal data will be permanently deleted. Please note, that after publication, the

published information can’t be changed after that. In case of any question or requests you can

contact me all the time via my mail ||| | | | |l or my telephone number |G

Thank you again for your participation,

Jonas Kreisinger
Faculty of Humanities

Charles University



Ptiloha €. 3: Scénaf rozhovoru
1. Part of questions
How long are you working at Mjam? Are you echte or freie Dienstnehmer? How many
hours for a week are you working usually?
Could you tell me how does your working day look like? What is essential knowledge
or skill for this job?
Do you like/enjoy your work? Would you say that what you do is meaningful at least
at some extent?
2. Part of questions
What would you say are the meaningful aspects of your job? Does such an experience
motivate you to further work? Could you describe your feelings and emotions? Was
something special about this experience?
What would say that make your job less meaningful? How does that make you feel?
Could you describe your feelings and emotions? Was something special about this
experience?
Do you think that your work in Mjam is more or less meaningful in compare to other
jobs, you’ve done before?
3. Part of questions
Did your perception of meaningfulness change during your employment by mjam?
How does the creation of labour unions affect the perception of your work and its
meaningfulness?
Does the coronavirus crisis change your feelings about the meaningfulness of your
work?
How does the employer try to motivate you to work? Does the employer talks about

meaningfulness of your work in some way? Do you feel that it is a topic for the company?



