
Abstract (English) 

 

This rigorous thesis deals with the employment opportunities of persons leaving prison, and 

describes the importance of the presence of employment and its benefits in the process of 

successful resocialization. The research of the thesis was based on a combination of qualitative 

and quantitative research methods, where interviews with employers were complemented by an 

analysis of job offers on one of the largest Czech job portals. The research results showed that 

most employers are open to the possibility of employing people with criminal records, which 

is described in detail in the research project section of this thesis.   

 

 

 

Keywords (English) 

 

Desistance, penitentiary care, post-penitentiary care, prisonisation, treatment programme, 

criminal record, resocialisation, imprisonment, employment. 

 


