
ABSTRACT

This thesis is a case study of measures promoting gender equality in RWE CZ company. 

Dissertation introduces Czech labor market reflecting the existence gender inequalities and 

defines their impact. Summarizes Czech institutional and legislative measures promoting 

gender equality on the national level. Empirical part focuses on the critical analyses of 

chosen measures from the gender perspective and suggests measures that could increase 

efficiency of current approaches adapted by RWE CZ company. 
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