The aim of my thesis is to analyse the limits of arbitrability of labour disputes in Czech
Republic and to describe Austrian labour-arbitration law. Subsequently | would like to focus
on possible solutions of problems linked with arbitrability of labour disputes in Czech Republic.
The reason for this study is my interest in both Czech and international arbitration. There is
only a few papers which deals with arbitrability of labour disputes in Czech Republic although
it is in my opinion very interesting and controversial topic. In connection with changes,
introduced by the new Civil Code on 1st of January 2014, the Czech civil law is much more
similar to the German and Austrian civil law than it was before. Due to this fact | focus on
Austrian arbitration act, which could be important source of knowledge for amendments to
Czech arbitration act. The thesis is composed of eight main chapters. The first chapter discusses
arbitration in general. The second and third chapter describes alternative dispute resolutions
and some other types of out-of-court settlements of both collective and individual labour
disputes in Czech Republic. Chapter four explains arbitration and alternative resolution of
labour disputes under German and Austrian acts. Chapter five provides an outline of relevant
Czech case law. This chapter illustrates the approach to decision-making by trial courts and
looks at decisions issued by appellate courts in cases including weaker and stronger party.
Chapter six examines relevant Czech legislation and according to them describes limits of
arbitrability of labour disputes in Czech Republic. Chapter seven recommends changes to be
made in legislation. Conclusions are drawn in Chapter eight. Chapter warns against some
possible additional complications linked with arbitration agreements within an employment

contract.



