
Goal of this diploma thesis is to analyse and assess, to what extent participation in a long-term coaching
training influenced efficiency of pastoral interviews held by pastors. Theoretical part defines and
describes servant, pastor, pastoral care, clarifies contents and focus of coaching, compares
psychotherapy, coaching, counselling and pastoral care and searches for common features and tensions
in between them. Practical part defines research questions and sums up findings of semi-structures
interviews with pastors - graduates of the coaching training after several years. Results are analysed and
structured to charts and assessments.
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