
Abstract 

Main focus of the thesis „Remuneration of employees in non-profit organizations“ is an 

analysis of the remuneration of employees of non-governmental non-profit organizations in 

the Czech Republic. The goal is to determine which systems of remuneration are mostly used 

in NGOs and find out how important is remuneration for employees in non-profit organization 

and to what extent is it for them satisfactory  

 


