
Abstract:  

Personal names are one of the few areas of language regulated by law in the Czech Republic. 

Name change then represents an often complicated process that is dealt with on various levels 

of social interactions.  

Language Management Theory is based on differentiation between language and 

metalanguage activities. These metalanguage activities are the subject of study, and are often 

called language management (Nekvapil, 2009: p. 1, 2). In language management research, 

theory also considers processes happening on micro-level of daily interactions, on macro-level 

of language-planning institutions, the way these levels interact with each other and even the 

linguistic, communicative and sociocultural dimensions of metalanguage activities. This is why 

it was chosen as a research method to describe the name change process, which is the major 

aim of this thesis. My research is based on an analysis of current laws and interviews with seven 

respondents who changed their names. The comparison of these two levels showed that the 

current norms are not based on common communication and may cause problems in everyday 

interactions. These problems are more related to communicative and sociocultural 

management, and therefore discussion with experts from these fields seems to be appropriate. 


