
The aim of my thesis entitled Equal treatment and prohibited discrimination against 
employees is to provide a complete view of international, European and Czech legislation on 
this topic and inform about how to protect oneself against discrimination.   
 The thesis is divided into four chapters. The first chapter is general. It deals with basic 
concepts relevant to this area, such as equality, equal treatment, discrimination and its types 
and others.           
 The second chapter focuses on the most important international treaties regulating 
equal treatment and discrimination in labour-management relations. It has three parts and each 
part consists of conventions adopted by one international organization - The United Nations, 
International Labour Organization and Council of Europe.     
 The third chapter concentrates on the legislation of European Union, both primary and 
secondary legislation and also deals with judgements of European Court of Justice. 
 The fourth chapter is concentrated on Czech legislation which deals with the principles 
of equal treatment and prohibition of discrimination of employees, at first place on Anti - 
discrimination Act. This chapter also treats with various means of protection available to 
victims of discrimination. 


